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Job Description Document

Ministry Pastor

	JOB TITLE:
JOB REQUIREMENTS:


	Ministry Pastor

Growing Christian faith.

Positive attitude.

Able to give and receive instruction.

Work well with others and lead others.

Able to multi-task.

Able to coordinate multiple teams and the organization.

Spiritual gift of teaching, leading, and shepherding.

Possess the qualities of an Elder.



	JOB DESCRIPTION:
	The Ministry Pastor will seek to guide the church, its leaders, volunteers, and people to accomplish its unique and God given mission.  



	GENERAL DUTIES:


	· To assist in leading the Elders to guide the church’s theology, mission, spiritual development, and unity of the body.

· Shall provide guidance and leadership to the Navigation Team and all its components i.e. Operations, Finance, Family Ministry, Worship, etc.  

· Shall seek to lead the church to continually develop in attendance, finances, leadership, vision, strategy, spiritual health, and societal impact.

· Shall provide guidance and leadership to all leaders, volunteers, and ministries.  



	SPECIFIC DUTIES
	To enlist, equip, resource, and align all ministry teams/leaders to successfully fulfill the vision.

To provide guidance to the overall church calendar.

To provide guidance to the church finances. 

To regularly invite guests and share Christ with those in the community.

To develop a strong network among businesses, institutions, and church leaders in the community.

To provide comfort and wise counsel as needed to the individuals and families of TPCOM.
Provide sound biblical teaching.
Seek opportunities to continually develop the skill set needed to accomplish the tasks with success.

The Ministry Pastor should prayerfully seek to constantly grow his personal relationship with God in order that he may take full advantage of the spiritual gifts received from God.



	OTHER DUTIES
	As Directed by the Navigation Team and Elders

	ACCOUNTABLE TO:
	The Navigation Team and Elders


Compensation:

Weekly Hours:

Vacation Days:

Office Hours Policy:

Time Away Policy:

 Benefits:

Measurables:


-Invite at least 3 prospective family units a week to attend worship.


-Enlist and train at least 2 new volunteers a month.


-Personally meet with at least 4 ministry team/team leaders a month.


-Produce a steady increase in financial receipts.


-Produce a steady pattern of spending less than receiving.

-Network with at least 2 local business or institutional leaders in the community a month.


-Network with at least 2 local ministers a month.

Sample Task List:
1.  Insure that all ministry team leaders and teams are well staff, trained, and motivated to serve.
2.  Enlist, train, and equip all teachers.

3.  Care for the emotional and spiritual needs of the church.

4.  Make sure any calendar conflicts are resolved based on priorities of vision and ministry of the church.

5.  Assist the Navigation Team Leader in leading the Navigation Team.

6.  Assist the Lead Elder in leading the elders.

7.  Be the key contact with the school.

8.  Make sure the Benevolence Team is aware of benevolent needs and issues.

9.  Seek to lead the church as an organization to have a growing number of members and trained leaders.

10.  Develop a strategy to continually advance the mission of the church.

11.  Insure that the church is staying true to its God given mission.
12.  Provide coordination for all ministries and the church as a whole.

13.  See that all teachers have appropriate curriculum.

14.  Seek to produce a positive relationship with local business and institutional leaders in the community.

15.  Develop a positive relationship with other churches for the kingdom good.

16.  Be an active participate in the Developing Churches Network.
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